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An Easier Way to Manage Attendance, Leave and Accruals
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Key Benefits
 » CONTROL LABOUR COSTS 

 – Employees can request leave and open leave 
cases on their own 

 – Real-time accrual balances and streamlining 
leave-of-absence processes prevent ineligible paid 
time o�

 » MINIMISE COMPLIANCE RISK 

 – Auto-triggering configured rewards or 

management fair and objective
 – All events associated with disciplinary and 

 » IMPROVE WORKFORCE PRODUCTIVITY 

 – Out-of-the-box reports give managers complete 
visibility into attendance and leave data 

 – Employees and managers can make leave edits 
and add leave time through the schedule

 » ENGAGE EMPLOYEES

 – Employees can edit signed-o� periods up to 72 
hours after sign-o�

 – Documents may be attached and leave cases 
opened or edited on a mobile device

1Society for Human Resource Management, Total Financial Impact of Employee Absences in the U.S. (2014, sponsored by Kronos Incorporated), at 3.
2Ibid., at 11.

Home 48

Manage Attendance

Manage Leave

Punch

My Timecard

DATASHEET



Absence Management

Workforce Dimensions Absence Management gives 
your executive team and leaders the visibility they 
need to accurately measure the cost of absences 
and understand what drives absenteeism. It gives 
frontline managers visibility and insight into patterns 
of employee attendance, enabling them to focus 
on employees with attendance issues. It also allows 
managers to be proactive in reducing the direct and 
indirect costs associated with replacement workers 
and excess overtime.

The Absence Management solution 
standardises and streamlines 
administration and enforcement of 
organisational, local and national leave 
policies, including parental leave. 
The solution allows you to control the 
abuse of intermittent leave time — and 
eliminates error-prone manual tasks so 
you can maintain current, accurate and 
consistent employee leave records. 
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About Workforce Dimensions
At Kronos, we understand that great businesses are powered by great people, and we recognise the strategic advantage 
that the workforce can bring to your bottom line. That’s why we developed Workforce Dimensions — a totally new solution 
that reimagines what’s possible in modern workforce technology. Every dimension — the underlying technology, user 
experience, functionality, integration, data access, delivery and support — is designed to help you optimise your most 
valuable resource: Your people.

in Absence Management — consistently and 
accurately — to virtually eliminate potential 
abuse by employees and ensure that policies 
are applied fairly across the organisation. 
Managers have a single point of access within 
the Workforce Dimensions suite to manage 
accruals, which is fully integrated with the 
timekeeping solution to improve payroll team 

helps management better understand their 
organisation’s leave liability.
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Put Workforce Dimensions 
to work for you:

Tel: +44 118 978 9784
kronos.co.uk/workforcedimensions
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